Anti-Corruption and Anti-Bribery Policy

Approved by the Board of Directors of 7 Steel on December 10, 2025

Definitions
e 7 Steel/the Organization: 7 Steel and entities within its criminal compliance perimeter.

¢ Criminal compliance perimeter: Entities subject to 7 Steel’s Criminal Prevention
Model.

e Board of Directors: Governing body overseeing policy and compliance.
o Executive Committee: Senior leadership providing direction and control.

e Audit and Oversight Committee: Advisory body of non-executive Board members
monitoring the Criminal Prevention Model.

¢ Members of the Organization: Board, Executive Committee, employees, contractors,
temporary staff, and others under their authority.

¢ Business Partners: External parties 7 Steel works with (suppliers, consultants, agents,
joint ventures, clients).

e Third Party: Any entity outside 7 Steel.

¢ Interested Parties: Individuals or entities affected by 7 Steel’s actions (e.g., public
authorities).

e Criminal Prevention Model: Framework for preventing, detecting, and managing
criminal risks.

¢ Ethics Committee: Independent body overseeing the Criminal Prevention Model and
Internal Reporting System.

e Anti-Corruption and Anti-Bribery Policy: This Policy.
¢ Criminal Risk: Risk of conduct that may constitute a criminal offense.

¢ Public/Private Sector Bribery: Offering or accepting undue benefits to influence
decisions.

o Public Official: Any person in a legislative, administrative, judicial, or public function.
¢ Facilitation Payments: Prohibited small payments to expedite routine actions.

e Extortion Payments: Payments made under threat or coercion.

o Gifts: Modest tokens of appreciation.

o Hospitality: Business-related gestures (meals, events, travel).



Purpose

This Policy aligns with 7 Steel’s Code of Ethical Conduct and reinforces zero tolerance for
bribery, facilitation payments, or corruption. It ensures business is conducted with honesty,
integrity, and compliance with laws, with stricter local laws prevailing. Breaches may lead to
disciplinary action, including dismissal.

Scope

o Entities/Individuals: Applies to all subsidiaries within 7 Steel’s compliance perimeter,
Members of the Organization, and Business Partners. Stricter local laws prevail.

e Activities: Covers all current and future operations across functions.

General Principles
1. Prohibit all corruption, public and private.
2. Reject undue benefits beyond normal courtesy.
3. Promote zero tolerance and prevention culture.
4. Ensure transparency in all interactions.
5. Provide training to all personnel.
6. Implement preventive procedures.
7. Protect whistleblowers.
8. Align Business Partner conduct with 7 Steel values.
9. Require Business Partners to avoid offering/accepting undue benefits.
10. Ensure accurate, authorized, and traceable transactions.

11. Regularly review and update the Policy.

Prohibited Conduct

e Bribery and corruption strictly forbidden in all forms (cash, gifts, travel, sponsorships,
donations, favors, etc.).

o Gifts/Hospitality allowed only if modest, transparent, lawful, not intended to influence,
< €50 value, non-monetary, and not to public officials except low-value, legitimate items.
Cash gifts prohibited.

¢ Facilitation Payments not allowed, regardless of local custom.

¢ Political Contributions prohibited; personal participation allowed if no conflict of
interest.



¢ Charitable Donations/Community Benefits must be lawful and legitimate.
¢ Sponsorships must not aim to secure undue advantages.

¢ Confidential Information cannot be misused for personal or business gain.

Procedure in Risk Situations

Improper gifts or hospitality must be refused, returned, or handed to the Ethics Committee.
Extra caution required with public officials. Only low-value, customary tokens may be offered.

Recordkeeping and Controls

All transactions must be authorized, documented, and recorded accurately. No hidden
accounts or false entries. Personal funds cannot be used to bypass this Policy.

Reporting Misconduct
All Members must report suspected violations. Reports can be made through:

¢ Internal channels: Ethics Channel (online, email, postal), telephone hotlines (per
country), or in-person meetings with Compliance/Ethics Committee.

o External channels: Competent authorities (e.g., tax, competition, anti-fraud, EU
bodies).

Internal reporting is encouraged as the preferred route.



