CRIME PREVENTION COMPLIANCE POLICY

The Board of Directors of 7 Steel, on behalf of the 7 Steel Group (“7 Steel”), and in accordance
with Section 27 of the Norwegian Penal Code on corporate, has approved this Crime Prevention
Compliance Policy (the “Policy”).

l. Purpose

This Policy, aligned with the 7 Steel Code of Ethics and Professional Conduct, strengthens legal
compliance and criminal risk prevention. It confirms 7 Steel’s zero tolerance for unlawful
conduct and establishes mechanisms to prevent, detect, and mitigate criminal activity within
the Group.

Il. Scope

The Policy applies to all directors, executives, managers, employees, and any individual acting
professionally for 7 Steel (“Bound Persons™), regardless of location. Local laws prevail where
stricter rules apply.

Ill. Commitments
o Uphold integrity, loyalty, and ethical conduct at all times.
e Enforce zero tolerance for any criminal behaviour.

e Prohibit all unlawful acts carried out by personnel in their duties or for the benefit of 7
Steel.

e Require lawful and ethical conduct from employees and third parties alike.

IV. General Principles
7 Steel commits to:
e Full compliance with applicable laws by personnel and third parties.
e Mechanisms to prevent, detect, and address unlawful acts.
e Continuous review of control systems to reduce criminal risk.
e A compliance culture based on zero tolerance and ethical conduct.
e Training and information on disciplinary measures and the Whistleblower System.
e Secure and confidential reporting channels for employees and partners.

e Mandatory good-faith reporting of suspected misconduct.



e Compliance clauses in contracts with customers and suppliers.
o Fair, proportional, and legally compliant investigations.

e Adequate resources for effective implementation of this Policy.

V. Monitoring and Compliance

The independent Compliance Body oversees enforcement of this Policy and the Crime
Prevention and Response Manual. It monitors, assesses, and ensures effectiveness of
preventive and corrective measures.

Employees may raise concerns with supervisors, the Compliance Body, or through the
Whistleblower System (speakup@7steel.com). Reports are handled confidentially and in line
with data protection and whistleblower regulations. No reprisals will be taken against individuals
reporting in good faith.

Approved by the Board of Directors of 7 Steel on December 10, 2025.



