
DIVERSITY, EQUITY AND INCLUSION POLICY 

The Board of Directors of 7 Steel, in accordance with its general and non-delegable 
authority to define the company’s policies and strategic direction, has approved this 
Diversity, Equity and Inclusion Policy (“the Policy”). 

 

I. Purpose 

The purpose of this Policy is to define the principles and objectives of 7 Steel in fostering a 
culture based on respect, equality, diversity, equity, and inclusion. The strategic objective is to 
create a positive and inclusive working environment that promotes equal opportunities, 
prevents discrimination, and supports the integration of all professionals at 7 Steel, thereby 
enhancing the achievement of our corporate goals. 

The principles and commitments outlined in this Policy are rooted in the values reflected in 7 
Steel’s Code of Ethics and Professional Conduct. 

7 Steel recognises the intrinsic value of diversity and actively builds teams composed of 
individuals from a wide range of backgrounds, generations, cultures, and origins. We are 
committed to respecting and promoting diversity across race, gender, gender identity and 
expression, ethnicity, age, education, disability, illness, religion, sexual orientation, and other 
personal, physical, or social characteristics. Our goal is to foster a diverse, creative, and 
innovative workforce where everyone feels they belong. 

We promote an inclusive culture that enables each employee to develop professionally in a safe 
and respectful environment. We maintain a zero-tolerance policy towards any form of 
discrimination, harassment, or disrespectful behaviour. 

Equal opportunities are a core pillar of professional development at 7 Steel. We are committed 
to fair treatment and to fostering the personal and professional growth of all team members. 

 

II. Scope 

This Policy applies to 7 Steel and all its affiliated entities, taking into account their specific 
characteristics. 7 Steel will ensure that all group policies are aligned with the principles outlined 
in this document. 

 

III. General Principles 

To fulfill these commitments, 7 Steel adopts and upholds the following general principles: 

• Ensure equal opportunities through effective measures that promote real equality for all 
employees. 

• Prevent both direct and indirect discrimination in all areas, particularly related to race, 
nationality, ethnicity, age, disability, illness, religion, beliefs, sexual orientation, gender 
identity or expression, marital status, or any other personal or social condition. 



• Guarantee a respectful and dignified workplace free from discrimination, harassment, 
and any form of intolerance or violence. 

• Value and respect individual differences, fostering an inclusive workplace where all 
employees feel welcomed and respected. 

• Promote diversity and inclusion in interactions at all levels — among employees, and 
with clients, suppliers, and other stakeholders. 

• Raise awareness and ensure compliance with this Policy among all external partners, 
suppliers, contractors, distributors, and public or private entities connected to our 
operations. 

• Implement appropriate procedures and training programmes to support these 
objectives. 

 

IV. Areas of Application 

7 Steel integrates the values of diversity, equity, and inclusion throughout every stage of the 
employment lifecycle: 

1. Attracting Talent: 
Our commitment to diversity strengthens the 7 Steel brand and helps attract 
professionals who are valued for their abilities, not their personal characteristics. 

2. Selecting Talent: 
Recruitment processes are transparent, objective, and free from unconscious bias, 
ensuring equal opportunity for all candidates. 

3. Onboarding: 
Our onboarding practices support the inclusion of new employees based on their 
individual characteristics and needs. 

4. Development and Growth: 
We promote fair and equitable professional development, focusing on performance, 
skill, and knowledge. 

5. Offboarding: 
Exit processes are handled fairly and respectfully, ensuring that individual 
characteristics do not influence treatment. 

 

V. Strategic Lines of Action 

To ensure the implementation of the principles outlined above, 7 Steel defines the following 
strategic focus areas: 

1. Gender Diversity: 

o Promote equal opportunities and gender equality across all levels. 

o Encourage women’s advancement, particularly in leadership roles. 



o Ensure compliance with regulations regarding the gender pay gap. 

2. Cultural and Ethnic Diversity: 

o Respect and value social and cultural differences as assets. 

o Promote mutual understanding and the benefits of a multicultural workforce. 

3. Functional Diversity (Disability Inclusion): 

o Recognise the value and talent of people with disabilities. 

o Promote their inclusion and support their development within the workplace. 

o Facilitate accessible recruitment and onboarding processes. 

o Encourage long-term career retention and advancement. 

4. Generational Diversity: 

o Encourage a multi-generational workforce. 

o Ensure unbiased hiring, development, and promotion regardless of age. 

o Harness the knowledge and experience of all generations. 

 

This Diversity, Equity and Inclusion Policy were updated and approved by the Board of 
Directors of 7 Steel on December 10, 2025. 

 


