
HUMAN RIGHTS POLICY 
The Board of Directors of 7 Steel, in the exercise of its non-delegable responsibility to 
define the company’s general policies and strategic direction, has approved this Human 
Rights Policy (“the Policy”). 

 

I. Purpose 

The purpose of this Policy is to define and establish the principles and standards that govern 7 
Steel’s commitment to respecting and promoting Human Rights across all its activities and 
areas of influence. 

7 Steel recognises the critical importance of respecting Human Rights in all the countries and 
communities in which it operates. This commitment extends to all professionals within the 
company as well as to all stakeholders with whom the company interacts throughout its 
operations. 

Through this Policy, 7 Steel formalises its commitment to Human Rights and outlines the guiding 
principles we apply to ensure their protection, in alignment with the United Nations Global 
Compact, the conventions of the International Labour Organization (ILO), the United Nations 
Sustainable Development Goals (SDGs), and 7 Steel’s Code of Ethics and Professional Conduct, 
along with any future texts that replace or supplement these frameworks. 

 

II. Scope 

This Policy applies to 7 Steel and all its affiliated entities, adapted to their specific 
characteristics. 7 Steel will work to ensure that all group policies are aligned with this Policy. 

 

III. General Principles 

In support of its commitment to Human Rights, 7 Steel upholds and promotes the following 
principles: 

• Respect for individual dignity, freedom, and equality, and a commitment to non-
discrimination on the basis of race, gender, ideology, nationality, religion, sexual 
orientation, age, disability, or any other personal, physical, mental, or social condition. 

• Compliance with applicable national and international legislation, including the United 
Nations Guiding Principles on Business and Human Rights. 

• Rejection of all forms of forced labour, child labour, and physical, psychological, or 
moral harassment. 

• Assurance of a living wage in accordance with national legislation or relevant collective 
bargaining agreements in each country of operation. 

• Maintenance of a high standard of ethical conduct and open communication with 
stakeholders. 



• Adherence to internationally recognised certifications and standards in social 
responsibility, environmental management, human rights, and sustainability. 

• Promotion of a corporate culture that fosters respect for Human Rights and ethical 
behaviour across the organisation and its value chain. 

• Provision of Human Rights training and awareness initiatives for employees and relevant 
stakeholders. 

• Encouragement of suppliers and partners to adopt and comply with this Policy. 

• Establishment of systems and procedures to detect, report, address, and prevent 
actions or behaviours that violate Human Rights or ethical principles. 

• Promotion and protection of Human Rights throughout the supply chain, extending our 
commitment to all employees, customers, and suppliers. 

• Alignment with the Universal Declaration of Human Rights, the UN Global Compact, ILO 
conventions, and OECD Guidelines for Multinational Enterprises. 

• Assessment of Human Rights risks within corporate risk management processes. 

• Evaluation of the company’s potential impact on Human Rights, and implementation of 
measures to prevent, mitigate, or remediate any adverse effects for which we may be 
responsible or have contributed to. 

 

IV. International Frameworks Endorsed by 7 Steel 

The activities of 7 Steel are governed by full respect for internationally recognised Human Rights 
standards, including: 

1. The United Nations International Bill of Human Rights, consisting of: 

o The Universal Declaration of Human Rights (1948) 

o The International Covenant on Economic, Social and Cultural Rights (1966) 

o The International Covenant on Civil and Political Rights (1966) 

2. The European Convention on Human Rights 

3. The United Nations Convention on the Rights of the Child 

4. The International Slavery Convention (1926), including relevant mechanisms and 
protocols 

5. The Convention on the Rights of Persons with Disabilities (2006) 

6. The Charter of Fundamental Rights of the European Union (2000) 

7. UN Human Rights Council Resolution 48/13, recognising the right to a clean, healthy, 
and sustainable environment as a human right 

8. National constitutions and legislation incorporating Human Rights protections 

9. The Social Accountability Standard SA 8000 



 

This Human Rights Policy was approved by the Board of Directors of 7 Steel on December 
10, 2025. 

 


