OCCUPATIONAL HEALTH AND SAFETY POLICY

The Board of Directors of 7 Steel, in the exercise of its non-delegable responsibility to
define the company's general policies and strategic direction, has approved this
Occupational Health and Safety Policy (“the Policy”).

l. Purpose

The purpose of this Policy is to define the guiding principles and objectives governing 7 Steel’s
approach to occupational health and safety.

At 7 Steel, we are firmly committed to the belief that all occupational injuries and illnesses can
and must be prevented. This commitment extends to all our professionals, who share the
responsibility for ensuring that health and safety principles are applied consistently across all
operations.

Given the nature of our activities, robust health and safety management is essential for all
professionals, contractors, visitors, and anyone else who may be involved in or affected by our
business. Ensuring health and safety is not only a moral obligation, but also a critical
component of our business success.

Our pursuit of excellence in health and safety will contribute both to a safe working environment
and to sustainable, high-performing business outcomes.

Il. Scope

This Policy applies to 7 Steel and all of its affiliated companies, with adaptations based on the
specific characteristics of each. 7 Steel will ensure that its group-wide health and safety policies
remain aligned with this overarching Policy.

lll. General Principles and Objectives

7 Steel’s commitment to occupational health and safety is grounded in the following principles
and objectives:

e Maintain documented systems and procedures to ensure compliance with all applicable
laws, regulations, and recognised standards (e.g., ISO 45001).

o |dentify and adopt industry best practices in occupational health and safety.

e Establish clear Health and Safety objectives that are Specific, Measurable, Achievable,
Relevant, and Time-bound (SMART), supported by strong leadership and accountability
at all levels of the organisation.

¢ Eliminate, where possible, specific risks related to our operations. Where elimination is
not feasible, assess and mitigate these risks appropriately.



o Embed a strong safety culture into all aspects of business management to promote
excellence and proactive risk management.

e Foster aninterdependent safety culture where every individual plays an active role in
achieving our goal: zero accidents.

e Provide safe and healthy working conditions, rejecting the notion that injuries or
illnesses are a normal part of doing business.

o Deliver targeted information, instruction, and training to ensure that professionals
understand the specific risks associated with their roles and how to mitigate them
effectively.

o Prioritise the proper qualification and continuous training of our professionals in health
and safety matters to enable them to carry out their work safely.

o Ensure that all professionals and suppliers take personal responsibility for their own
safety and that of others and comply with all internal health and safety rules,
compliance is a condition of employment and collaboration.

e Promote engagement and effective communication across all levels of the organisation
to identify, assess, and manage health and safety risks proactively.

e Recognise and value the commitment and safe behaviour of our professionals,
acknowledging that individual actions are key to collective safety.

e Maintain strong leadership from management in all health and safety initiatives, with
active participation considered as part of performance evaluations.

e Extend our commitment to health and safety to all suppliers and subcontractors,
involving them in continuous safety improvement efforts.

e Conductregular assessments and audits of our Safety Management System to ensure it
remains effective and relevant, and to support the ongoing identification and
implementation of control measures.

e Allocate the financial, material, and human resources necessary to implement and
maintain this Policy effectively.

This Occupational Health and Safety Policy were approved by the Board of Directors of 7
Steel on December 10, 2025.



