SUPPLY CHAIN POLICY

The Board of Directors of 7 Steel Nordic, acting on behalf of the 7 Steel Group (“7 Steel”)
and within its non-delegable authority to set company-wide policies and strategies,
approves this Supply Chain Policy (“the Policy”).

l. Purpose

This Policy implements the principles of the Sustainability Framework and the Code of Ethics,
ensuring responsible management across 7 Steel’s value chain. It defines principles, engages
suppliers in achieving environmental, social, and economic goals, and establishes risk
management in procurement to foster sustainable business relationships.

It also operationalizes the Supplier Code of Conduct (SCoC), which forms the practical basis for
7 Steel’s expectations towards suppliers on human rights, decent working conditions, and
ethical conductin line with the Transparency Act.

Il. Scope

This Policy applies to all 7 Steel entities and all suppliers, including General, Logistics, and
Scrap Suppliers. Each company within the group must align its local policies with this Policy.

It has been adopted by the Board of Directors as binding rules, in line with the legal obligations
under the Norwegian Transparency Act (Apenhetsloven) and will be reported on annually.

lll. General Principles
7 Steel and its suppliers are expected to:
o Communicate 7 Steel’s sustainability and CSR commitments transparently.

o Ensure compliance with applicable laws and deliver goods and services responsibly,
safely, and efficiently, minimizing environmental impact.

o Use objective criteria (quality, price, service, safety, ESG performance) in supplier
selection, favouring leaders in sustainability.

e Integrate ESG considerations into contracts and encourage Environmental Management
Systems with measurable targets.

o Promote integrity, honesty, confidentiality, and transparency, aligned with 7 Steel’s Code
of Ethics.

e Adopt UN Global Compact and UN Guiding Principles on Business and Human Rights.
e Encourage innovation to support sustainable development.
¢ Build long-term, traceable, and collaborative relationships with suppliers.

e Ensure responsible sourcing of conflict minerals through supplier due diligence.



o Comply with international standards including the UN Global Compact, UN Guiding
Principles on Business and Human Rights, ILO Conventions (No. 138 and 182), and the
Universal Declaration of Human Rights.

IV. Supplier Responsibilities

a. Human Rights & Labor
e Prohibit human rights abuses (trafficking, child labour, forced labour).
e Ensure fair labour conditions, equality, diversity, and respect for collective bargaining.
e Implement occupational health and safety measures.

Suppliers are assessed using a structured materiality and risk assessment methodology,
following the guidelines of the Norwegian Agency for Public and Financial Management (DFQ).
Suppliers from higher-risk geographies and industries may be subject to enhanced due
diligence, audits, and reporting requirements.

b. Corporate Principles

e Support local social and economic development.

e Favor local labour and suppliers when feasible.

o Mitigate social impacts from projects, openings, or restructuring.
c. Environmental Principles

¢ Promote efficient use of energy and water.

e Reduce GHG and other emissions.

e Adopt eco-friendly products and procurement.

e Userecycled/recyclable materials and protect biodiversity.

o Comply with local waste management legislation.

e Maintain certified environmental management systems (e.g., ISO 14001, ISO 45001).
d. Regulatory Compliance

e Conduct business ethically, complying with all relevant laws.

e Uphold anti-corruption standards with zero tolerance for bribery or conflicts of interest.

e Prohibit anti-competitive practices.

V. Collaboration & Alighment
¢ Communicate commitments and expectations transparently to suppliers.

e Encourage continuous improvement, corrective actions, and capacity-building. In cases
where risks are identified, 7 Steel applies a graduated response: from dialogue and
corrective action plans to contractual requirements, suspension, and ultimately



contract termination if no sufficient improvement is achieved. Smaller suppliers may be
offered support to strengthen their practices and meet requirements.

e Use adedicated supplier portal and follow the Supply Chain Due Diligence Protocol.

¢ Integrate ESG and ethical requirements into supplier approval, risk assessment, and
monitoring processes.

VI. Monitoring & Reporting
e 7 Steel monitors supplier compliance via audits and evaluations.
e Non-compliance may result in corrective guidance or contract termination.
e Suppliers and third parties may report breaches at: speakup@7-steel.com

In line with the Transparency Act, 7 Steel publishes an annual public statement describing
identified risks, mitigation measures, and progress. A dedicated Transparency Act contact
channelis also available for external stakeholders seeking information or reporting concerns.
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