
SUSTAINABILITY FRAMEWORK POLICY 
The Board of Directors of 7 Steel Nordic, acting on behalf of the 7 Steel Group 

(“7 Steel” or the “Company”) and within its non-delegable authority, approves 

this Sustainability Framework Policy (“the Policy”). 

 

I. Purpose 

This Policy sets the principles and objectives guiding 7 Steel’s sustainability strategy, 

aimed at creating long-term value for the Company and stakeholders while 

contributing to the UN Sustainable Development Goals (SDGs). 

7 Steel’s sustainability rests on three pillars: 

• Environmental stewardship 

• Social responsibility 

• Corporate governance 

This Policy provides the framework for all group sustainability initiatives and guides 

the development of detailed corporate policies. 

 

II. Scope 

The Policy applies to 7 Steel and all subsidiaries. Subsidiary policies must align with 

these principles. 

 

III. General Principles 

7 Steel is committed to sustainable value creation, guided by: 

• Compliance with laws and leading sustainability standards, including SDGs, 

Paris Agreement, UN Guiding Principles on Business & Human Rights. 

• Strong corporate governance aligned with best practices. 

• Integration of the Company’s Purpose, Mission, Values, Vision, and Code of 

Ethics with sustainability. 

• Promotion of continuous improvement in social and environmental impact. 

• Execution of activities to maximize sustainable value, innovation, and 

competitiveness. 

• Advancement of circular economy and sustainable consumption. 

• Promotion of diversity, equality, and work-life balance. 

• Minimization of negative impacts on the environment and communities. 



• Responsible management of the value chain, engaging suppliers and 

partners. 

• Implementation, monitoring, and updating of sustainability policies. 

 

IV. Governance Structure 

Key bodies and responsibilities: 

• Board of Directors: Approves sustainability strategy and corporate policies. 

• CEO & Head of Sustainability: Reviews sustainability developments; defines 

strategy; advises Executive Committee; ensures compliance and mitigation of 

environmental and societal impacts. 

• Sustainability Executive Committee (SEC): Monitors initiatives, reviews 

ESG performance, and promotes the Net Positive Plan; includes sustainability 

managers from business units and corporate teams. 

 

V. Sustainability Objectives 

• Implement sustainable management practices fostering diversity, inclusion, 

and equality. 

• Manage environmental and societal risks to maximize positive impact and 

minimize adverse effects. 

• Promote ethical corporate culture, transparency, and stakeholder dialogue. 

• Strengthen recognition and reputation for achieving sustainability goals. 

 

VI. Focus Areas 

• Human Rights: Promote internationally recognized rights and compliance. 

• Health & Safety: Ensure safe and healthy workplaces. 

• Governance & Compliance: Uphold ethics, laws, and best governance 

practices. 

• Quality: Ensure safe, high-quality products; involve the value chain in 

sustainability. 

• Environment: Protect resources, increase renewable energy use, manage 

water sustainably, implement climate strategy. 

• Recycling & Waste: Favor prevention, reuse, recovery, recycling, and energy 

recovery. 

• Diversity & Inclusion: Foster respect, inclusion, and equal opportunity. 



• Innovation: Support innovation to achieve sustainability objectives. 

 

VII. Partnerships 

7 Steel participates in initiatives supporting sustainability, including: 

• UN Global Compact and similar frameworks. 

 

Approved by the Board of Directors of 7 Steel Nordic 

Date: December 10, 2025 

 


